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EMPLOYER




	JOB TITLE
	AREA OF WORK

	Governor

	Corporation

	SALARY
	BENEFITS

	Non-salaried position

	N/A

	LINE MANAGER(S)
	LINE MANAGER FOR

	Chair of Corporation
	N/A


	(A) GENERIC KEY TASKS AND RESPONSIBILITIES

	To act as an independent Governor to the Corporation. 

	(A) DUTIES

	1. To attend meetings of the Corporation and other occasional events arranged by the College.
2. To be a member of at least one committee of the Corporation and to attend the necessary meetings.
3. To participate actively and constructively in meetings of the Corporation and the appropriate committees.
4. To take an active interest in education in general and in the College in particular.
5. To abide by the Code of Conduct for governors as approved by the Corporation and to declare any relevant financial, business and personal interests in accordance with the Register of Interests approved by the Corporation.
6. To contribute to the strength of the Corporation by bringing an external perspective and experience to its oversight of the College but to stop short of giving professional advice and not become involved in the management of the College.
7. To act as an ambassador for the College and to foster good relations between the College and its community

8. To always to act in the best interests of the College and not to speak or vote as if mandated by other persons or bodies.
9. To undertake continuing professional development in order to meet College objectives.
10. Actively contribute to Corporation self-assessment processes. 
11. To ensure full compliance with agreed health, safety, safeguarding, quality and environmental, General Data Protection Regulations, standards and expectations.
12. Be responsible for promoting and safeguarding the welfare of children, young people and vulnerable adults at all times in line with the College’s own Safeguarding Policy and practices.
13. All post holders are expected to be of a professional and presentable appearance.
14. You will role model and promote the College values.  
· Learning - Our delivery will be high quality and innovative with students at the heart of decision making.  
· People - We will enable staff and students to fulfil their potential whilst promoting resilience, leadership, accountability and teamwork.  
· Sustainability - We will provide a happy, healthy, safe, supportive and sustainable environment in which to live, work and study.  
· FREDIE - We will advance FREDIE:  Fairness, respect, equality, diversity, inclusion and engagement.



Location of work

You may be required to operate online or in person at or from any building, location or premises of Myerscough College, and any other establishment where Myerscough College conducts its business.

Variation to this Role Description
This is a description of the role as it is at present and is current at the date of issue.  The role description will be renewed and updated as necessary to ensure that appropriate revisions are incorporated, and that it relates to the role to be performed.  This process is conducted jointly with the Corporation. 
GOVERNOR SPECIFICATION
(A)
Assessed via Application form



( I )
Assessed via Interview

(P)
Assessed via Presentation in interview

(T)
Assessed via Test

	ESSENTIAL CRITERIA:
	DESIRABLE CRITERIA:

	Personal Attributes

	Presentable and professional appearance  (I)
Ability to work as part of a team  (I)
Ability to work to quality standards  (I)
Good command of the English language  (A/I)
Basic level of IT literacy  (I)

	

	Attainments

	Experience of working at a strategic level in a medium or large organisation (A/I)

Current professional experience in the following field to meet the skills gaps on the Corporation at this time  (A/I)
· Knowledge of the land-based sector

· Or knowledge of the sports sector

	Board experience (A/I)
Financial expertise (A/I)
Knowledge of the wider education environment (A/I)


	General Intelligence

	Enthusiastic and self-motivated  (I)
Business acumen  (I)

	

	Special Aptitudes

	Desire to demonstrate good practice and high standards within sector  (I)
Availability to attend up to 12 meetings/functions per annum, possibly more  (I)
Good intellect - able to absorb complex information quickly about the College and about the further education sector  (I)

	

	Interests

	Continued professional development within sector  (A/I)
Interest in education  (A/I)
Interest in the work of students  (I)

	

	Disposition

	A supportive approach to the College and its staff  (I)
Excellent interpersonal skills  (I)
Good communication skills  (I)
Approachable  (I)
Able to work as a member of a team (I)
Person centred approach  (I)

	

	General

	An understanding of “safeguarding” and its importance within the College *  (I)
An understanding of health and safety requirements of a working environment  (I)
An understanding of Fairness, Respect, Equality, Diversity, Inclusion and Engagement (FREDIE) issues within an educational context  (I)

	

	Circumstances / Eligibility

	Willing to apply for Disclosure and Barring Service clearance at Enhanced level  (A/I)
Must be able to meet the requirements for eligibility for Governorship detailed in the declaration of the Members Eligibility for Corporation Membership form and sign the form (I)

	


*Interviews will explore issues relating to safeguarding and promoting the welfare of children, including motivation to work with and ability to form and maintain appropriate relationships and personal boundaries with children and young people together with emotional resilience in working with challenging behaviours and attitudes to use of authority and maintaining discipline
TERMS AND CONDITIONS

	JOB TITLE
	AREA OF WORK

	Governor
	Governance


	SALARY
	HOURS OF WORK

	Non-salaried position
	Availability to attend up to 12 meetings/functions per annum, possibly more


	ANNUAL LEAVE ENTITLEMENT
	PENSION

	Not applicable

	Not applicable

	PROBATIONARY PERIOD
	DRESS CODE

	A probationary period of nine months applies to new entrants to the College


	All post holders are expected to be of a professional and presentable appearance Refer to Governor Code of Conduct


	REFERENCES / MEDICAL CLEARANCE / DISCLOSURE

	The appointment is subject to the receipt of satisfactory references, and Disclosure and Barring Service check/ISA (if applicable).  

Should your application be successful you will be sent further details via email from eSafeguarding. They are the Registered Umbrella Body we have chosen to complete the Disclosure and Barring Service (DBS) process on your behalf.




	REHABILITATION OF OFFENDERS ACT 1974

CONVICTIONS AND ‘SPENT’ CONVICTIONS OF A CRIMINAL NATURE

	The role for which you are applying involves substantial opportunity for access to children and is exempt from the Rehabilitation of Offenders Act 1974. You are, therefore, required to declare any convictions, cautions, bind-overs, or prosecutions pending you may have, even if they would otherwise be regarded as ‘spent’ under this Act.

These details should be enclosed in a separate, sealed envelope marked ‘confidential’ - for the attention of the Chair of the interview panel. The envelope should be returned with your application form.

The information you give will be treated in strict confidence and will only be taken into account in relation to an application where the exemption applies, and the applicant is shortlisted for interview.

The College is entitled, under arrangements introduced for the protection of children, to check with the Disclosure and Barring Service (DBS) / Independent Safeguarding Authority (ISA) for the existence and content of any criminal record of the successful applicant prior to the confirmation of appointment. Successful applicants will, therefore, be requested to give consent to a DBS / ISA check being carried out. Failure to consent to this could prevent the application being considered further. Information received from the DBS / ISA will be kept in strict confidence and will be destroyed in compliance with the College Disclosure a& Barring Policy and Guidelines for Recruitment.

All roles and are subject to Disclosure & Barring Service checks at enhanced level / barred list check.

The disclosure of a criminal record will not debar you from appointment, unless the College considers that the conviction renders you unsuitable for appointment. In making this decision, consideration will be given to the nature of the offence, how long ago and what age you were when it was committed and any factors which may be relevant.

Failure to declare a conviction, caution or bind-over may, however, disqualify you from appointment, or result in dismissal and the police informed if the discrepancy comes to light.

Governors will be required to declare any subsequent cautions / convictions to the College at the appropriate time.
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